The purpose of this researchwasto identify and analyze the aspects of Teacher Performance Assessment (PKG, in Indonesian language is Penilaian Kinerja Guru) on teacher's performance. The hypothesis of this researchreads the aspects of teacher performance assessment (PKG) partially significant effect on teacher's performance. The population in this researcharecivil servant teachers of SMKN 2Jember. This research used a Simple Random Samplingtechniquesince the sampling was done randomly without regarding to strata contained in the population and the whole population are teachers of SMKN 2 Jember. The samples in this researchare71civil servant teachers in SMKN 2 Jember. Data collection methods used in this research are observation, interview, questionnaires and documentation. The implications of the findings of this study may contribute to the development of science and for practitioners. The result of this research was to improve the teacher's performance, then the aspects of PKG should be improved. This was in accordance with the concept of human resources. Some suggestions can be given was the results of this study indicate that aspects of the Teacher Performance Assessment (PKG) gave significant effect on performance partially.
INTRODUCTION
The teacher is an educator who is expected to work optimally due to improve the competence in terms of knowledge, skills and attitudes of learners. Teachers can work optimally when four competencies, namely (1) the pedagogic; (2) personality; (3) social and (4) professional which suitable with National Education Minister Regulation No. 16 of 2007 on Academic Qualification Standards and Competencies of Teachers (Kemendikbud, 2012: 5-6) .
Fourth competencies which must have by teacher is write on the Teacher Performance Assessment (PKG). According to the Regulation of the Minister of State for Administrative Reform and Bureaucratic Reform No. 16 of 2009, the Teacher Performance Assessment is an assessment of the activities of each item of her main tasks in order to develop a career, rank and position. The implementation of the main duty of teachers can not be separated from the teacher's ability in the mastery of knowledge, application of knowledge and skills, as competencies required as writed on National Education Minister Regulation No. 16 of 2007 on Academic Qualification Standards and Teacher Competency. Mastery of competencies and application of knowledge and skills of teachers, will determine the achievement of quality learning or coaching learners, and the implementation of additional tasks that are relevant to the school / madrasah, especially for teachers with the additional task. Teacher Performance Assesment System (PKG) is a system ability designed to identify teachers to perform their duties through the measurement of competence mastery in performance (Ministry of Education and Culture, 2012) .
The adventages of the Teacher Performance Assessment is to determine policies related to improving the quality and performance of teachers as spearhead the implementation of the educational process in creating an intelligent human being, comprehensive, and highly competitive. PKG is a reference for school / madrasah to establish career development and promotion of teachers. For teachers, the PKG is a guideline to determine the elements of performance are assessed and the means to determine individual strengths and weaknesses in order to improve the quality of performance (Kemendikbud, 2012: 3) .
Mastery of competencies and application of knowledge and skills of teachers, will determine the achievement of quality learning or mentoring learners. Past research conducted by Lathifiah (2016) discusses theinfluence of PKG and organizational culture on the performance of teachers in the district SMPI Ciawi Bogor, West Java. The results showed that Teacher Performance Assessment (PKG) gave partially significant effect on the performance of teachers in the district teachers SMPI Ciawi Bogor, West Java. The phenomena is a problem in SMKN 2 Jember is not all teachers have performed as expected, both from the quality, quantity, time efficiency work in realizing the vision and mission. When was done classroom supervision PKG, then the teacher will make preparation possible with a good variety of teaching methods in order to made the classbetter than everyday teaching and learning conditions. Rights and obligations are always together .As teacher has competeciest and professional teachers will get professional allowance. With the benefits of the teaching profession is expected they increase compesation teachers in order to transfer knowledge to the learners. Teachers have been given the compensation rights with duties of a teacher. Based on the phenomenon that has been described above, this study discusses the role of aspects of the Teacher Performance Assessment (PKG) on the performance of teachers at SMKN 2 Jember. The problems concerning the PKG influence the performance of teachers at SMKN 2 Jember discussed in this research is formulated as follows: is there was a significant effect of Teacher Performance Assessment (PKG) on the teacher's performance? Based on the formulation of the problem above, we can identify the purpose of the reaserch was to determine and analyze the aspects of the Teacher Performance Assessment (PKG on teacher's performance. Based on the identification of problems that have been found, this research was limited to respondents aspect Teacher Performance Assessment (PKG), a civil servant teachers The SMKN 2 Jember environment.
RESEARCH METHOD
This research was conducted at SMKN 2 Jember which located on Jl. Tawangmangu No. 59 Jember in November 2016.
This study used a sampling
Simple
Randomsamplingtechnique.Reasearch used samplingsince the sampling is done randomly without regard to strata contained in the population and the whole population was teachers at SMKN 2 Jember.
Technique is used with simple random sampling the formula of Slovin (Juliansyah Noor, 2011: 158), since SMKN 2 Jember divided into departments and teacher NA, then from each department and teacher NA will take some samples teachers according to the number of teachers in schools with a 5% error level, namely: n = n 1 + n. e² From the results of these calculations is 70.78 then rounded to 71 respondents. Each researcher has a reason in determining the number of respondents. Whether using a random sampling or popolation or the other. This research using random sampling, which each respondent has a probability equal to the other respondents. List of respondents in the data first and then do the draw. The name that appears become respondents in the reaserch. This resaerch uses 71 respondents respondents due to several things: 1) require the minimum number of respondents using the Slovin formula, 2) save time and cost when compared to the overall sample, 3) it can give depth information. In addition, the number of 71 respondent was considered good sample.
Namely the objective reepresentatif and on time / puntual. datamay provide a more in-depth and thorough.
RESEARCH RESULTS ANALYSIS
To determine the effect of independent variables (PKG) on the dependent variable (performance) partially used t test, where this test comparing the t-test with a t-table results of tests on each variable teacher performance assessment, workplace culture and leadership on performance. 169> 1.996) . That was indicated that the variable aspects of teacher performance assesment partially have a significant effect on teach performance. PKG has an influence on the performance due to the high ability of teachers to communicate with students, as well as their efforts to increase the ability of mastery learning theory and principles of learning. So it can support the hypothesis,
Aspect
Teacher Performance Assessment (PKG) gave partially significant effect on performance.
INTERPRETATION
Based on the result analysis above showed that the effect aspects of Teacher Performance Assessment (PKG) gived effect on teacher performance SMKN 2 Jember. Were the result. Were the result that were known value of t-test variable aspects of teacher performance appraisal is equal to 2,169 with a probability value of 0.034, while the value of the t-table amounted to 1.996 (Appendix 11), so that t count> t-table (2.169> 1.996 ). This indicates that the variable aspects of teacher performance appraisal partially have a significant effect on performance.
The results were consistent with the hypothesis of the study, which reads "Aspects of Teacher Performance Assessment (PKG) partially affect the performance". This proves that aspect Teacher Performance Assesment (PKG) can support teachers in doing the work, because the performance is also influenced by aspects of Teacher Performance Assessment (PKG).
Teacher Performance Assessment (PKG) is also an instrument that is used in the performance evaluation as part of the implementation of performance management, as stated by Syafarudin that performance evaluation is one part of performance management, which is the process in which the performance of the individual and evaluated is used to answer the question, "How good is the performance of a teacher in a given period?" (2005: 178) .
Assessment aspect Teacher Performance (PKG) owned by teachers of SMK 2 Jember very good. Most teachers understand the four component aspects Penialaian Teacher Performance (PKG), namely pedagogy, personality, social and professional. The most dominant indicator is to establish good communication with learners. This shows that most of the teachers at SMKN 2 Jember able to convey messages either unidirectional or bidirectional well her students.
The evaluation of the teacher's performance is packaged in the form of teacher performance assesment. On the other hand, with the Teacher Performance Assessment is one of several awards for teachers, because the results can be used for the proposed promotion of civil service teachers. Teachers who have an understanding and implementing aspects of the Teacher Performance Assessment (PKG) which either will do the job with full responsibility, teachers will also increase the quality of its performance. Conversely, if a teacher has a low understanding and applying, be lazy and their own way of working. Teachers are lazy at work will be able to affect its performance which led to the achievement of low performance.
The results of this research was ini line with the results conducted by Lathifah (2016) which showed the significant effect aspects of the Teacher Performance Assessment (PKG) on teacher performance partialy.
CONCLUSION
Based on the results analysis and a discussion about the effect of Teacher Performance Improvement System (PKG) on the teacher's performance at SMK Negeri 2 Jember, it was concluded that to improve teacher performance can be improved through PKG. The conclution of this hypothesis of this research the following: 1) improving teacher performance can be supported by the teacher's ability to communicate with students. 2) Improving the teachers performance can be supported with the high responsibility of the teacher to the workload. 3) Improving the performance of teachers can be supported with the ability to complete the tasks assigned on time. 4) Improving teachers performance will become more effective and efficient if teachers are able to apply with the same ability to establish communication with learners, responsibilities of teachers to the workloads, the ability to complete assigned tasks on time.
IMPLICATIONS
The implications of this findings this research could give contribution on the development of science and for practitioners as follows: This research supports the theory and research which states that: (1) Aspects of teacher performance assesment (PKG) is partially significant effect on the teacher's performance at SMK Negeri 2 Jember
The end result of this research is to improve the performance, then the PKG aspects, should be improved.
